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Dialogistic, non-exclusive interpenetration
Recognized unique perspectives. Ethics of recognition. Always also purpose, never just means
Meta-reflexive spectator-participant
Staying loyal to the wording and context of the other

Concemned selectively Affirmative Concered curious,
intervening By _ o N o spontaneous & generous
Inviting partial participation Inviting full participation
Listening & responding - reflecting, Listening & responding - reflecting,
summing-up, checking, guiding by checking, introducing differences without
introducing differences -~ T T T~ expecting them to be followed
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Reflecting, checking, rephrasing, Preachy? Didactic? Know-all
controlling attitude? Patronising?

Non-affirmative
Penetration
Ignoring the other-perspective
Monologistic Exclusive!

Fraudulence, faked conversations, lies,

cheating, humbug, bullshit Violence, racism ...
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